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Perrett Laver
8-10 Great George St
London SW1P 3AE
United Kingdom
T +44 (0) 20 7340 6200
perrettlaver.com

Joint Appointment – Director of the Grantham Institute for Climate
Change and Imperial College Institute for the Environment
South Kensington, London
Imperial College London is one of the world’s leading science-focused universities, committed to making advancements in research and
education, and lasting contributions to society. With its considerable ambition, and global outlook and reach, the College is seeking to
build upon its current strengths in climate and environmental research and education by appointing a Director to help advance this work.
The Director will further develop the well-established Grantham Institute for Climate Change, and facilitate the creation of the new Institute
for the Environment.

The successful candidate will relish this unique opportunity to continue to enhance academic activity across the College’s four faculties.
This is a high profile role, with dual leadership accountabilities for both Institutes. The postholder will be responsible for increasing
the impact of our research activities, facilitating cross-faculty and trans-disciplinary networks and collaborations, and enhancing our
College-wide educational provision.

It will be essential for the Director to have a strong strategic vision to ensure the future growth of the wide spectrum of climate and
environmental research activity undertaken at the College. The successful candidate will have an internationally-recognised profile of
excellence in research and a PhD in a discipline relevant to the remit of climate and environmental research. Alongside this expertise,
applicants must have proven ability in championing and shaping interdisciplinary activity across the broad climate and environmental
agenda in a world-class university environment. S/he will possess excellent people management, interpersonal and communication skills,
together with a track record of success in inspiring, influencing and motivating an academic community to develop effective partnerships.

Further information, including details of how to apply, can be downloaded at www.perrettlaver.com/candidates quoting reference 1325.
The deadline for applications is 12.00 noon (BST) on Friday 6th September 2013.

Salary will be globally competitive and negotiable dependent upon experience.

Committed to equality and valuing diversity. We are an Athena Silver SWAN Award winner,
a Stonewall Diversity Champion and a Two Ticks Employer.

SATISFY YOUR CURIOSITY
VICE-CHANCELLOR’S SENIOR RESEARCH FELLOWSHIPS
ANDVICE-CHANCELLOR’S RESEARCH FELLOWSHIPS
RMIT Research &Research Training is global, partnered andmaking an impact
RMIT University is a global university of technology
and design with its heart in the city of Melbourne,
Australia. RMIT University has an international
reputation for excellence in industry engagement
with established educational and research
partnerships through the Asia-Pacific region.

Research staff at RMIT University are based in Schools
and our Research Institutes and Centres provide focus
and support for outcome-related multi-disciplinary research
that is undertaken in collaboration with leading organisations
and industry partners. These partners ensure our research
outcomes make a difference.

The focus of recruitment for the 2013 RMIT University
Vice-Chancellor’s Senior Research Fellowships will be
in the areas of:
• Aerospace Engineering
• Architecture
• Exercise Science
• Information Systems - eg semantic search,

big data, data analytics, social network analysis,
cloud/service computing

• Logistics and Supply Chain Management with
a strong focus on Urban Planning

• Pharmacology

The Vice-Chancellor’s Senior Research Fellowships
and the Vice-Chancellor’s Research Fellowships are
competitive Schemes seeking researchers with an
emerging or excellent track record and national or
international recognition for undertaking high quality
research in an area aligned to our strategic research

concentrations. To be suitable for these Fellowships,
you will have a PhD and outstanding research experience.
You will have proven ability to attract competitive
funding, regularly disseminate outcomes, and manage
collaborative industry partnered research projects in
a global environment.

Successful applicants will be offered either an Academic
Level C, Senior Research Fellow or Academic Level B,
Research Fellow position, dependent on the level of
experience and expertise evidenced.

Each Vice-Chancellor’s Senior Research Fellowship comes
with AUD $50,000 over 4 years to support the achievement
of individual research goals. Each Vice-Chancellor’s Research
Fellowship will receive AUD$15,000 per year for three years
to support the achievement of individual research goals.
RMIT University will also assist with your move to Australia,
providing visa and basic relocation support.

For further information about RMIT’s Vice-Chancellor’s
Senior Research and Research Fellowships please visit
www.rmit.edu.au/research/research-fellowship-schemes.

To apply for a Vice-Chancellor’s Senior Research
or Research Fellowship position, please visit
yourcareer.rmit.edu.au/ and
quote job reference: 547919
(Vice-Chancellor’s Senior Research
Fellowships) or job reference: 547922
(Vice-Chancellor’s Research Fellowships).

Applications close: 11 August 2013
(11.55pm Australian Eastern Standard Time)

www.rmit.edu.au/yourcareer
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Deputy
Vice-Chancellor

International & Development

and Vice President

RMIT is a global university of technology and design, focused on creating solutions that transform the
future for the benefit of people and their environments. With 11,000 international onshore students,
17,000 offshore transnational students, and three offshore campuses, RMIT is a recognised global leader
in international education. The University is committed strategically to development of its education and
research outside Australia as well as to an enhanced mobility program for students.

The DVC International and Development is accountable to the Vice-Chancellor for providing leadership
for the International and Development Portfolio. This is a broad and challenging Portfolio that calls for
highly developed leadership and management skills, particularly the capacity to manage large teams and
budgets. The Portfolio encompasses leadership of RMIT’s international development; institution-wide
accountability for advancement, particularly fundraising and alumni; and responsibility for the University’s
marketing, communications and industry engagement efforts.

The successful candidate should demonstrate skills in managing complexity, leading change and translating
institutional strategy into coherent plans for the international and development team. Also important is
a track record of identifying and converting strategic opportunities, ability to foster performance and
accountability within the Portfolio as well as an ability to work collegially across the University.

For a confidential discussion please contact Bill Kett at Heidrick & Struggles on

+61 3 9012 3043. To obtain an information pack or apply please email rmitdvcid@heidrick.com

by Friday 23 August 2013.

Head of International Marketing and
Student Recruitment

Investing in
excellence

Starting salary from £56,467 - £63,866 per annum with further progression
opportunities to £68,757.

At Bournemouth University our vision is to create the most stimulating, challenging
and rewarding university experience in a world-class community by sharing our
unique fusion of excellent education, research and professional practice and inspiring
our students, graduates and staff to enrich the world.

BU is already making substantial progress in the provision of a distinctive university
experience in an increasingly competitive market, putting student and staff
satisfaction at the centre of everything we do.

We are seeking an exceptional individual to produce and implement innovative ways
of raising the international profile of BU, deliver sustained growth in international
student recruitment and help to develop and execute BU’s wider International
Strategy.

To download additional information, including how to apply, please visit:
www.bournemouth.ac.uk/jobs

Closing date (midnight) 21 August 2013. Interview date: 10 October 2013

SENIOR MANAGEMENT/HEADS OF DEPARTMENT
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Completed application forms can be returned to us electronically

by the above email address, or by post to:

The Human Resources Office! University of St Mark & St John

Derriford Road! Plymouth! PL6 8BH

The University of St Mark & St John (Marjon) has been a highly regarded provider of
specialist education since its inception in 1840. Situated on a single campus close to the
beautiful south-west coast, Plymouth city and Dartmoor, we have recently completed
a major investment programme in our estate, including our world-class sports facilities.
We have an excellent reputation for providing an outstanding student experience
leading to high levels of employability in our areas of specialism.

The University of St Mark & St John is now at a pivotal point in its development,
following the award of full university title and we are developing a bold new vision for
our future as a leader in the provision of a new model of specialist universities where
teaching is informed by active researchers and practitioners, leading to high levels of
graduate employability and wider contributions to social and economic development.

HEAD OF REGISTRY SERVICES
Salary: Grade 8 £35,244 - £44,607

Taking overall responsibility for the admission, regulation, progression and graduation
processes for students, you will foster a customer focussed approach to all aspects of
the service. You will be an experienced professional in the field with strong operational
leadership and management skills.

HEAD OF EMPLOYABILITY AND CAREERS
Salary: Grade 7 £30,424 - £34,223

Leading our new Employability and Careers Unit you will bring innovation and drive to
develop the unit to ensure that our graduates are amongst the most employable in the
UK. You will have excellent leadership, communication and networking skills and a passion
for developing students.

EXECUTIVE OFFICER AND CLERK TO THE GOVERNING BODY
Salary: Grade 7 £30,424 - £34,223

This key post provides an essential interface between the University and its external
partners, providing high level support and policy interpretation for the Vice Chancellor’s
office and Board of Governors.

You will be a dynamic professional with senior level experience of corporate

administration or governance and an eye for detail.

Closing date for application forms: 12 noon on Friday 9 August 2013

Interview dates:

Head of Registry Services: 22 August 2013

Head of Employability and Careers: 28 August 2013

Executive Officer and Clerk to the Governing Body: 23 August 2013

Application process and how to apply
To apply for the positions applicants are asked to complete the University application

form. Application forms and further details are available from the University website:

www.marjon.ac.uk/aboutmarjon/employmentvacancies

Alternatively you can email Human Resources to request an application pack:

hr@marjon.ac.uk or telephone: +44 (0)1752 636844

www.abdn.ac.uk/jobs

➔ Head of Student
Recruitment Reference: SRA069A

As a University of choice for students and staff we are investing
in key strategic areas and an exciting opportunity has arisen
for a talented, experienced, innovative and visionary individual
to help enhance our reputation for delivering an outstanding
student experience and to take forward this challenging role
with principal responsibility for providing management of the
development and implementation of the University’s UK, EU
and international student recruitment strategy.

You will be responsible for the effective management of the
Student Recruitment, Admissions and International Office teams
whose activities contribute to the meeting of targets identified
as part of the University’s student recruitment strategy. You will
ensure that these teams provide a comprehensive, customer
focused, integrated, cost effective and progressive service.

You will have a proven track record of successfully of
operating in a national and international environment, with
experience of managing budgetary and staffing resources
efficiently. You will have the ability to develop and implement
successful student recruitment, application-to-matriculation
conversion and market-share enhancement strategies as
well as a keen awareness of the legislative obligations and
recognised best practice guidelines in student recruitment
and admissions.

A very competitive salary package will be offered to the
successful candidate.

Closing date: 23 August 2013.

TheUniversity of Aberdeen is a charity registered in Scotland
No.SCO13683.

For further information on this opportunity and to
view all current vacancies at the University visit:

www.abdn.ac.uk/jobs
Promoting Diversity and Equal Opportunities throughout
the University

*Excludes senior management, heads of department, leaders,
lecturers, fellowships, tutors, researchers, academic support and

salaries of £45,000 per annum and above. Free until 31 August 2013.

020 3194 3399
www.timeshighereducation.co.uk/support

Email your support roles to:
support@timeshighereducation.co.uk

FREE
Quick and easy.

Advertise your
professional support

roles online for FREE*
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UCL Qatar

Director of Teaching and Learning
The appointment will be full time on UCL Grade 10.
Minimum starting salary is 333,156 Qatari Riyals +
generous support package.

UCL Qatar is an ambitious joint venture by Qatar
Foundation, UCL, and Qatar Museums Authority, situated
in Doha, Qatar. It currently offers three Masters’
programmes in Museum and Gallery Practice (1 year MA);
Conservation Studies (2 year MSc); and Archaeology of
the Arab and Islamic World (2 year MA); all three are UCL-
awarded degrees. UCL Qatar is one of eight partners of
the newly-established Hamad bin Khalifa University, and
further collaborative programmes eventually leading to
HbKU-awarded degrees are currently under
consideration.

This is a new full time position offering a unique
opportunity to contribute to UCL’s internationalisation
within an exciting setting. It is a senior level appointment
with emphasis on academic leadership and
administration.

The role is comparable to that of Faculty Tutor at UCL.
The post holder is expected to liaise with the Associate
Deans for Academic Affairs (or equivalent positions) at the
other partner campuses of Hamad bin Khalifa University
over issues of joint degree programmes, cross registration
and other academic/student affairs of mutual interest. The
DT&L reports to the Director of UCL Qatar and works
within the context of the Office for International Affairs
and the Faculty for Social and Historical Sciences. The
DT&L is directly responsible for the quality assurance,
standards and quality enhancement of the department’s
teaching and learning provision.

The DT&L will chair UCL Qatar’s Teaching Committee and
Board of Examiners, and represent UCL Qatar on the
relevant faculty committees. The programme managers
for the programmes managed by the department will
report to the DT&L in relation to the management of the
programmes and the selection and management of
visiting lecturers.

The DT&L will lead a team working in Outreach and
Professional Development, a team of teaching fellows
offering learning support and a new Diploma in Academic
Research and Methods, and will be supported by a
Student Manager.

This is a senior appointment, and the role holder is
expected to have had substantial teaching experience in
a Higher Education institution, including as tutor of degree
programmes and/or chair of examination committees. The
position requires sound and up-to-date knowledge of
current issues in UK Higher Education, its regulation and
student-related processes, ideally in an international
context; a strong understanding of equality and diversity
issues as they relate to students; knowledge of quality
assurance systems; previous experience of examination
processes; a good understanding of the operational
delivery of examination systems; and the ability to handle
difficult situations on a regular basis, and work with others
towards a solution.

For further details about the vacancy and how to apply
please go to http://www.ucl.ac.uk/hr/jobs/ and search on
Reference Number 1345345.

For any general enquiries about this post please contact
Professor Thilo Rehren, Director, UCL Qatar. Email:
director.qatar@ucl.ac.uk

Closing Date: 5th August 2013.

Latest time for the submission of applications: 5 pm (GMT).

Interview Date: Interviews are expected to be held from
19th to 22nd August 2013.

Any offer of employment will be subject to a Disclosure
and Barring Service (DBS) check.

We particularly welcome female applicants and those
from an ethnic minority, as they are under-represented
within UCL at this level.
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Strategic Planning and Change

Assistant Director Business intelligence (Ref.P45159)
Salary in the range £39,649 to £65,000, negotiable for an outstanding
candidate with relevant expertise and experience.

This new full time post is available on a permanent basis.

The post-holder will be responsible for leading the development of an institution-wide Business Intelligence
strategy in order to best support the University’s decision-making and strategic aims. The post holder will also
be responsible for the implementation, delivery and maintenance of the Business Intelligence platform, tools
and datasets, leading a team of BI analysts and IT professionals.

The successful candidate will be formally educated to degree level or equivalent and will have experience of
creating and successfully delivering a Business Intelligence or Management Information strategy in a higher
education environment or other large complex organisation. They will have experience of Business Analysis,
Project Management and of business needs capture. They will have excellent oral, written and interpersonal
skills and a sound understanding of the technical aspects of data warehousing.

For further information, please contact Steve Chadwick, email s.a.chadwick@exeter.ac.uk or telephone (01392) 723315.

Applicants are invited to apply on-line via our e-recruitment system. This can be found at www.exeter.ac.uk/jobs.
Please quote reference number P45159 in any correspondence.

The full range of necessary skills and experience can be found in the Job Description and Person Specification
document http://www.admin.ex.ac.uk/personnel/jobs/P45159.pdf

The closing date for completed applications is 15 August 2013.

The University of Exeter is an equal opportunity employer which is ‘Positive about Disabled People’.
Whilst all applicants will be judged on merit alone, we particularly welcome applications from groups
currently underrepresented in the workforce.

embracing diversity – committed to equality yours to create

Head of School of Social Work
Full-time • Permanent • Ref: 0875

Forward-looking. Focused. Visionary. Kingston University is yours to achieve. Take this high
profile role, and you will provide strategic, professional, academic, and research leadership
for the discipline of social work. An experienced leader, you will have a credible background
in the profession together with an impressive track record of advancing the discipline
through research and innovation.

Closing date: 23 August 2013.

For more information and to apply, visit www.kingston.ac.uk/jobs

yours to impress

Office of Research and
Enterprise

Head of
Research
Office
Competitive salary

Research is central to the strategy of UCS and is carried out primarily
through the academic schools at UCS with the support of the Office
of Research and Enterprise. The role of the Office is to effectively
enable Research and Scholarship across UCS and externally and to
support our academic schools in the identification of research
funding and the submission of research bids. The postholder will
support the UCS strategy of a sustained increase in research funding
by delivering appropriate advice to assist academic staff in the
identification, pursuit and winning of research funding from the
Research Councils, European Union and HEFCE, as well as other
public and private sources of research funding. For enquiries please
contact Professor Penny Cavenagh, Director of Office of Research
and Enterprise, UCS (email: p.cavenagh@ucs.ac.uk).

Application details may be obtained from our website
http://www.ucs.ac.uk/jobs

Closing date: Thursday 15 August 2013, noon
Interview date: Monday 02 September 2013

SENIOR MANAGEMENT/HEADS OF DEPARTMENT & PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS

FREE online recruitment
advertising for support roles*

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers,
academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.

020 3194 3399
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A new School of Veterinary Medicine
Understanding, progress and excellence all stem from
curiosity. At the University of Surrey, we thrive on looking
into new and innovative ways of understanding and
improving the world around us.

Opening in September 2014, our new School of Veterinary
Medicine aims to create a wealth of new knowledge, taking
a multi-disciplinary approach to veterinary education and
research, and creating the veterinary leaders of the future.
With international and multi-partner collaborations, and with
over £40m of investment into state-of-the-art equipment,
teaching and research facilities, it could open up a world
of possibilities for you too. So join us at the forefront of
developments in veterinary sciences.

See more, and apply, at www.curiosity.surrey.ac.uk

Curious about the link
between animal and

human health?
So are we.

If you are interested, please
write in (or email) to:

Head of Administration
S. Rajaratnam School of International Studies
Nanyang Technological University
Block S4, Level B4,
Nanyang Avenue
Singapore 639798
Email: rsisrecruitment@ntu.edu.sg

Screening of applicants will begin immediately andwill continue until
the position is filled. Only shortlisted candidates will be notified.
For further information about RSIS, please visit our website at:
www.rsis.edu.sg

The S. Rajaratnam School of International Studies (RSIS), a Graduate
School of Nanyang Technological University, Singapore, is a leading
research and teaching institution in strategic and international affairs
and policy-oriented think-tank in the Asia-Pacific region.

The School invites applications for the positions of:

ASSISTANT PROFESSOR / ASSOCIATE
PROFESSOR / PROFESSOR

in the following specializations:

1) Comparative Politics in Asia / China
Applicants will have an interest and expertise in comparative
politics in Asia with a focus on China. He or she will be expected
to develop and teach courses on subjects related to comparative
politics in Asia in the School’s Master of Science Programmes. The
successful candidate should hold a Ph.D. in political science, with
the dissertation or published work focusing on China. Proficiency in
written and spoken Chinese is a must. The successful candidate will
also have the opportunity to play amajor role in building the School’s
China Programme, which aims to be policy-relevant besides offering
cutting edge research and quality teaching.

2) International Political Economy
Applicants are expected to have a research interest in the economic
aspects of regionalism in East and Southeast Asia who could join
the school’s Multilateralism and Regionalism and International
Political Economy Programmes. He or she should also have an
interest in trade, international/regional monetary affairs, as well
as in regional economic integration, and be able to teach an
introductory quantitative methods course in the School’s Master of
Science Programme.

3) Terrorism and Internal Conflict
Applicants are expected to be scholars whose research focus on
the analysis of political violence, terrorism and internal conflict.
The successful candidate is also expected to be able to manage
a team of research analysts, provide research direction, conduct
threat analysis, as well as write and vet papers on political violence,
terrorism and internal conflict.

Successful applicants will teach up to two courses in the School’s
Master of Science Programmes. A relevant PhD and a good
publication record are therefore essential requirements. For positions
1) and 2), training in quantitative methods will be an advantage.

Applicants are also expected to contribute to the School’s research
agenda, contribute to team research and policy-oriented projects,
teach in short executive programmes, and organize conferences and
seminars. Experience in policy-relevant research and publication
would be useful. Additional research funding may be available
through policy-oriented think tank functions of Centres and
Programmes within the School.

The initial appointment will be for three years, which is renewable,
subject to mutual agreement. A candidate with the appropriate
qualifications and experience may be appointed at the Associate
Professor or Professor level.

All applicants should submit the following:
• A detailed curriculum vitae
• 2 published articles or writing samples
• A cover letter specifying how your qualifications match

the job description
• 3 reference letters

AGraduateSchoolof
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PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS
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Closing date: 8 August 2013

Ref: 1349964
UWE is committed to equality and values diversity; to work for an employer
that aspires to achieve excellence through inclusion, please visit:

uwe.ac.uk/jobs

Lecturer/Senior Lecturer in
Paramedic Science
£30,424 - £45,941
An ambitious university, UWE Bristol is committed to advancing knowledge,
inspiring people and transforming futures.

With an exceptional learning, teaching and graduate employment record,
UWE recognises the importance of preparing graduates for the world of work.
Our connections with employers and emphasis on developing skills provide
students with a wealth of opportunities.

The Faculty of Health and Life Sciences is seeking to recruit a Lecturer/Senior
Lecturer in Paramedic Science to build on its growing reputation in providing
teaching and research excellence and to take our success to the next level.

You will be expected to ensure the development and implementation of effective
learning and a valuable experience for students.

Successful candidates will have an MSc and experience of lecturing/teaching
Paramedic Science, Emergency Care or related subjects.

You can look forward to joining a thriving academic community.

Full Professor in Economic Geography

The Institute of Geography, Faculty of Chemistry and
Geosciences of Friedrich-Schiller-University Jena is
seeking to fill a position of a

to start the 1st of April, 2014.

The applicant should be an outstanding researcher with
an international reputation in the field of economic
geography and evidence of externally-funded research
programs.

We expect that the candidate will establish innovative
research initiatives in the field of economic geography
and regional development and that she/he will actively
cooperate in the current and future research program
for scientific excellence of the University of Jena (http://
www.uni-jena.de/forschung.html). In teaching, the suc-
cessful applicant, with her/his work group, should be
able to cover economic geography, especially regional
economic geography in the B.Sc., M.Sc. and Ph.D.
programs in geography as well as in teacher-training
courses.

For the position, a habilitation or equivalent qualifica-
tion is required. In the case of the first professorship,
the employment status is temporary. Exemptions as a
permanent employment are possible. The University
of Jena intends to increase the participation of women
in academic science careers. Consequently, we strongly
encourage applications from women. Disabled appli-
cants who meet the essential job requirements will be
considered.

Candidates should send a complete application, in-
cluding a CV, detailed publication list, record of teaching,
transcripts, research funding, a short outline of future
research activities, and up to 5 selected publications
before September 30th, 2013 to: Dekan der Chemisch-
Geowissenschaftlichen Fakultät, Friedrich-Schiller-Uni-
versität, Humboldtstr. 11, 07743 Jena, Germany.

PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS

Recruit these roles and more for

FREE
online recruitment
advertising

Human Resource Partners
Student Recruitment Managers

Finance Managers
Communications Officers

International Officers

Learning Systems Developers...

Librarians

Student Counsellors
Marketing ManagersFacilities Managers

Registry Officers

Careers Consultants

FREE with

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.

Call 020 3194 3399 or visit www.timeshighereducation.co.uk/support
Email your support roles to: support@timeshighereducation.co.uk

*
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The School of Materials wishes to strengthen its standing as Europe’s leading materials school with key
appointments in strategic areas of endeavour. The school is the largest university materials grouping in
Europe and spans an unusually wide range of materials disciplines, from polymers, metals, ceramics,
biomaterials and composites, to corrosion protection, paper, textiles and fashion business and design.

Lecturer/Senior Lecturer/Reader inMechanics of Composites Ref: EPS-02916
The University of Manchester seeks candidates to join the team in our Composites Centre within the School
of Materials. You may be considered for a Lecturer, Senior Lecturer or Reader position depending on
appropriate qualifications and experience.This appointment is available immediately.
The Centre is active in structural textiles and micro/macro mechanics of composite materials research,
related to the Aerospace industry and other exciting sectors, with state of the art X-ray tomography
equipment in the Henry Moseley X-ray Imaging Facility.
You will engage in research, teaching and administration. Research, supervision and teaching expectations
will differ according to the role and your experience.
Informal enquiries about this positionmay bemade to Professor Constantinos Soutis, Director of the
Composites Centre. Email: constantinos.soutis@manchester.ac.uk
Closing date: 21 August 2013.

Lecturer in Polymer Physics Ref: EPS-03057

You will undertake a full academic role embracing teaching, research and administration in the School of
Materials, which is the largest university materials grouping in Europe and spans an unusually wide range
of materials disciplines, from polymers, metals, ceramics, biomaterials and composites, to corrosion
protection, paper, textiles and fashion business and design.
You will be expected to develop strong research activity in a discipline that is related to polymer physics and
which alignswith anticipated future directions for support bymajor research funding agencies and industry.
Teaching will normally focus on polymer physics related topics in undergraduate and postgraduate degree
programmes, with an expectation for high quality design and delivery of teaching and learning material,
setting and assessment of coursework and examinations, supervision of taught student projects, and
effective support and feedback to students. Administrative duties within the School of Materials will be
assigned by the Head of School.
You should have a PhD (or equivalent) in an appropriate discipline. You should have evidence of high quality
polymer physics related research in a field that strengthens and complements research within the School
of Materials and/or the University which includes, a successful record of recent publications, experience of
presenting at national and international conferences and recognition within the relevant research
community.
Informal enquiries for this vacancy can bemade to Peter Lovell, Professor of Polymer Science.
Email: peter.lovell@manchester.ac.uk
Closing date: 21 August 2013.

Lecturer/Senior Lecturer/Reader in Corrosion Protection Ref: EPS-03058

This opportunity will be focussed within the world-leading corrosion and protection research grouping
(The Corrosion and Protection Centre) within the School.
The Centre’s current research covers the majority of the materials performance spectrum with particular
focus on corrosion inhibition, light alloys, nuclear materials, oilfield integrity, paints and coatings, surface
engineering and localised corrosion/cracking.We have direct research partnerships in light alloys (LATEST2),
oilfield applications (BP-IRF) and in protective coatings (AzkoNobel) and collaborate seamlessly with other
research groupings in the School, particularly Engineering and Process Metallurgy and the Materials
Performance Centre, and with other Schools and Research Institutes across the Faculty of Engineering and
Physical Sciences, for example the Dalton Nuclear Institute and the Graphene Institute and BP-ICAM.
This appointment is intended either to strengthen existing research themes in aqueous corrosion, for which
we are particularly interested in candidates with a track record in corrosion control (i.e. surface finishing,
protective coatings, corrosion inhibition, etc.), or to develop into co-aligned areas (e.g. high temperature
corrosion and oxidation).
Informal enquiries about this positionmay bemade to Professor Paul O’Brien, Head of School for Materials.
Email: Paul.O’Brien@manchester.ac.uk
Closing date: 21 August 2013.
For further information and to apply for these vacancies please visit our website.
If you are unable to apply online please request an application form by emailing
HRservices@manchester.ac.uk or calling 0161 275 4499 quoting the reference number.
The University of Manchester values a diverse workforce and welcomes applications from all sections of the community.

www.manchester.ac.uk/jobs

School of Materials

Cardiff School of European
Languages, Translation and Politics
Cardiff School of European Languages, Translation and Politics is an
interdisciplinary School within the College of Arts, Humanities and
Social Sciences. The School is embarking on an exciting period of
growth and investment and is looking to recruit 3 full time Lecturers to
deliver teaching and research, at both undergraduate and postgraduate
levels, across our Modern Languages and Translation programmes.
Applicants should have a track record of high-quality teaching and
a demonstrable commitment to research development, both as an
individual and as part of a community of scholars.

Lecturer in Italian
Teaching and Scholarship, fixed term for 9 months
(Vacancy no. 1186BR)

Lecturer in French
Teaching and Research, fixed term for 3 years
(Vacancy no. 1196BR)

Lecturer in Translation
Teaching and Research, fixed term for 3 years
(Vacancy no. 1198BR)

Salary: £30,424 - £36,298 per annum (Grade 6)

All posts are available from September 2013 and it is anticipated that
interviews will be held week commencing 2 September 2013.

Working at Cardiff University offers you competitive remuneration, an
impressive array of benefits, excellent career development and a positive
working environment - as evidenced by our awards for diversity and
investing in our people. We support flexible working and take account
of individual circumstances.

To work for an employer that values and promotes equality of
opportunity, please visit www.cardiff.ac.uk/jobs and search for
the relevant vacancy number.

Closing date: Friday, 16 August 2013.

www.cardiff.ac.uk/jobs

Shaped by the past, creating the future

SCHOOL OF EDUCAT ION

TEACHING FELLOW IN PRIMARY
EDUCATION (ENGLISH)
Salary (£)30,424 - 44,607 per annum

We wish to appoint a well-qualified and experienced teacher to
join the School of Education at Durham University. If appointed,
you will be joining a team of committed, outstanding teacher
trainers who work with partnership schools across the North East
of England.

Closing date: 13 August 2013 Ref: 2808

Further details of the post are available on our
website (http://www.dur.ac.uk/jobs/)
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For full details, or to request an application pack,
visit www.liv.ac.uk/working/job_vacancies/ or e-mail
jobs@liv.ac.uk Please quote job ref in all enquiries.

COMMITTED TO DIVERSITY AND
EQUALITY OF OPPORTUNITY

Faculty of Health and Life Sciences
Institute of Learning and Teaching
Human Anatomy Resource Centre (HARC)

Lecturer (T&S) Human
Anatomy
£31,331 - £47,314 pa
Reporting to the Director of the Human Anatomy Resource
Centre you will teach on undergraduate and postgraduate
programmes. You should have experience of teaching
through the use of prosected cadaveric material and
cadaveric dissection.
You should have a PhD or equivalent relevant knowledge of
topographical anatomy, a track record in research and
scholarly activity, knowledge and understanding of relevant
HTA legislation.

Job Ref: A-583546/THE Closing Date: 16 August 2013

PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS & LECTURERS/FELLOWS/TUTORS/RESEARCHERS

FREE
online recruitment
advertising

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.

Call 020 3194 3399 or visit www.timeshighereducation.co.uk/support
Email your support roles to: support@timeshighereducation.co.uk

Quick and easy. Advertise your
professional support roles

online for FREE*
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Academic Enhancement
Coordinators
Public Engagement Coordinator,
Grade 7, £29,541- £36,298

Researcher Development Coordinator,
Grade 8, £37,382 - £44,607

Heriot-Watt University’s ‘Academic Enhancement’ department
has been established with the aim of supporting and facilitating
research and teaching excellence and innovation by the
institution’s entire academic community (ranging from PhD
students and research associates to lecturers and professorial staff).
Two temporary Coordinator posts are currently available within
Academic Enhancement (AE) as follows:

i) Public Engagement Coordinator – Ref 293/05/13 The post
holder will facilitate and develop new opportunities for our
academic research community to participate in and lead a
broad range of public engagement and outreach activities via
our new programme called “Heriot-Watt Engage”. Candidates
should have, or be about to be awarded, a PhD as well as
possess considerable demonstrable experience of designing
and delivering public engagement training and development
activities for a broad range of public audiences. You should be a
confident and creative communicator who is able to support the
development of researcher and practitioner networks across the
Beltane partnership as well as represent Heriot-Watt University
at a diversity of externally focused events and meetings

The role is required for a fixed term period of 8 months as maternity
cover and can be either full-time or job share.

ii) Researcher Development Coordinator – Ref 293/06/13
The post holder will provide leadership on a wide range of
initiatives and programmes as part of the “Research Futures”
function of Academic Enhancement, in particular leading AE’s
training and development for early career researchers (PhD
students, Research Associates and Lecturers) and contributing
to AE programmes fostering academic leadership in research,
KE and Learning & Teaching. The successful candidate will
be educated to PhD level, with excellent communication and
interpersonal skills and up-to-date knowledge of researcher
development policies and drivers within Higher Education
in the UK. You will be based at the Edinburgh campus and
collaborate with colleagues across the institution and externally
to further strengthen Heriot-Watt’s researcher development
activity, reputation and impact.

The role is required for a fixed term period of 12 months as
secondment cover for the existing post holder. A secondment
option is available to appropriate candidates.

Informal enquiries relating to the posts should be addressed to
Dr Ruth Neiland, Head of Academic Enhancement, Postgraduate
Centre, Heriot-Watt University, Edinburgh, EH14 4AS, email:
r.neiland@hw.ac.uk tel: 0131 451 8138

The selection panels will be chaired by Prof Alan Miller, Deputy
Principal for Research and Knowledge Exchange, Heriot-Watt
University and interviews are likely to be held in the period
between 21st and 30th August 2013. The selection process will
include a short presentation and panel interview.

For application details see our website www.hw.ac.uk/jobs or contact
the Human Resources Office, Heriot-Watt University Edinburgh
EH14 4AS tel 0131-451-3022 (24 hours) email hr@hw.ac.uk quoting
the appropriate reference.

Closing date: 14 August 2013.

Heriot-Watt University is a Charity
registered in Scotland, SC000278

Distinctly Ambitious
www.hw.ac.uk

www.abdn.ac.uk/jobs

➔
dot.rural Digital Economy Research Hub

Strategy/Business Development Ref: RDH0072A

Manager
Transformation through Digital Innovation

Digital Economy is an RCUK cross-council theme, aimed at realising the transformational impact of
information and communication technologies for all aspects of business, society and government.
dot.rural Digital Economy Research at the University of Aberdeen is one of three large multi-disciplinary
research hubs funded through this programme, and commenced its activities in October 2009.

The Hub award to Aberdeen was worth £11.8M and funds 5 years of activity. The Hub brings
together over 80 researchers (academic investigators, postdoctoral fellows, research assistants and
students) working within the disciplines of computer science, communication engineering, human
geography, sociology, transport studies, health sciences and environmental science. For further
details, see: www.dotrural.ac.uk

We are now looking to appoint a Strategy/Business Development Manager. You will play a key role
in industrial engagement for dot.rural and in developing long-term strategic relationships between
the Hub and external stakeholders and potential funders. You will be a dynamic, proactive and
entrepreneurial individual, with excellent team-working skills and the ability to liaise with a wide
range of stakeholders. As the Manager has a particular focus on identifying and securing additional
funding, you should have a successful track record of such activity. We particularly welcome
applications from individuals with previous experience of research centre management or support.

As this post is funded by EPSRC, it is offered until 31st March 2015.

Informal enquiries may be made to Professor Pete Edwards (p.edwards@abdn.ac.uk) or Professor
John Nelson (j.d.nelson@abdn.ac.uk)

Salary: will be at the appropriate point on the Grade 7 scale (£37,382-£40,834 per annum) with
placement according to qualifications and experience.

Closing date: 22 August 2013.

TheUniversity of Aberdeen is a charity registered in ScotlandNo.SCO13683.

For further information on this opportunity and to view all current vacancies at the
University visit:

www.abdn.ac.uk/jobs
Promoting Diversity and Equal Opportunities throughout the University

GENERAL APPOINTMENTS
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