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Faculty Dean of Research and Innovation
Working closely with the Faculty Pro-Vice-Chancellor, Professor Charles Harvey and Heads of School and Directors
of Research in Schools, the Dean will be a standard–bearer for research excellence and innovation across the Faculty
and will have a key role in developing the Faculty’s research income and the University’s academic and external profile.

Head of School of History, Classics and Archaeology
With a strong commitment to internationalisation, inter-disciplinarity and innovation in research, and research-led
teaching, the School, which is housed in the refurbished Armstrong Building, leads a number of research centres
and has close links with the Great North Museum. The School has a thriving postgraduate and postdoctoral
research culture and NSS results are in the top ten nationally.

Head of School of Modern Languages
The well integrated School of Modern Languages spans not only European but also East Asian and Latin American languages
and cultures. With particular strengths in Film, Latin American Studies, Linguistics, Translation & Interpreting Studies and
supported by outstanding facilities, it is well positioned as one of the foremost Schools of Modern Languages in the country.

Head of School of Education, Communication and Language Sciences
The School offers an interdisciplinary environment for research, education and engagement activities in the fields
of speech and language sciences, applied linguistics and TESOL, cross-cultural communication, and education.
It houses three internationally renowned research centres - the Centre for Research in Linguistics and Language
Sciences, the Research Centre for Learning and Teaching, and the EG West Centre for educational policy
and development research. With an emerging emphasis on the future of learning, the School’s iLab:Learn is
a practice-based research laboratory for learning initiatives using leading edge technology.

Informal enquiries can be made to Professor Charles Harvey, Pro-Vice-Chancellor
for the Faculty of Humanities and Social Sciences, email charles.harvey@ncl.ac.uk
+44 (0)191 208 5769.

Closing date: 21 March 2014

Investing in leadership excellence

www.ncl.ac.uk/vacanciesCommitted to Equal Opportunities

FOUR SENIOR APPOINTMENTS

FACULTY OF HUMANITIES AND SOCIAL SCIENCES
Our vision is of Newcastle as a civic university with a global reputation for academic excellence. Achieving this vision requires leadership - the ability to bring out the
best in others, to make lasting changes, and to set standards that are second to none.
As a Dean or Head of School within our renowned Faculty of Humanities and Social Sciences, you will combine these qualities with an outstanding record of
leadership achievement, strong academic credentials, and an outward-looking inter-disciplinary approach that capitalises on the breadth of Newcastle’s portfolio.
In return we offer you the opportunity to put your ideas into practice in a senior leadership position, promoting a culture of ambition supported by the University’s
international profile as a member of the Russell Group.

APPOINTMENTS
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University of the Highlands and Islands (UHI) is a registered Scottish Charity no. SC022228

NewBlood Chairs
Engineering, Energy, Education (Pedagogy) & Digital Health
£60 - 65,000 pa
The University of the Highlands & Islands is a dynamic and growing partnership of 13
Academic Partners spread throughout the Highlands and Islands of Scotland.Wewish
to strengthen our academic profile by appointing additional professorial staff.

Engineering
The focus of the Chair will be to help lead the development of a chartered BEng/
MEng programme by leading research, staff development and teaching, and by
integrating new and existing programmes. The successful candidate is expected to
have demonstrable experience in academic leadership and will be a professionally
qualified and experienced Chartered engineer in a recognised engineering
discipline. The post will be located in either Inverness College UHI, North Highland
College UHI (Thurso), Lews Castle College UHI (Stornoway) or Perth College UHI
with responsibility across UHI. For further information please contact Robert Smith,
Subject Network Leader. Tel. 01738 877857/Email bob.smith@uhi.ac.uk

Energy
The University is located at the centre of the latest developments in the energy
industry, with close proximity to the resurgent oil and gas industry and the
new renewable industry, both terrestrial and marine. The Chair is expected: to
lead energy research across the UHI partnership: to support renewable energy,
related teaching, training and research, and to further the University’s interest in
renewable energy and sustainable rural communities. The post will be located in
either Inverness College UHI, North Highland College UHI (Thurso), Lews Castle
College UHI (Stornoway), Perth College UHI or (Scottish Association of Marine
Sciences) SAMS UHI (Oban) with responsibility across UHI. For further information
please contact Professor Ian Bryden, Vice-Principal (Research) Tel: 01463 279506/
Email ian.bryden@uhi.ac.uk

Education (Pedagogy)
The University has developed a unique blended learning delivery system for the
Highlands and Islands. The Chair would be expected to develop an active nucleus
around which the existing and latent pedagogical research within UHI would
coalesce; to optimise the University’s learning approaches for wider application in
the education sector and to investigate the rhetoric, realities and development of
transferable skills and mindsets as students make the transition from education to
employment. This post will be located within the Learning and Teaching Academy
in Inverness. For further information please contact Dr Gary Campbell, Dean of
Learning and Teaching, Tel. 01343 576267/Email. gary.campbell@uhi.ac.uk

Digital Health
The University is at the centre of a growing investment in developing digital
health. The Chair would be expected to work within the UHI Department of
Diabetes and Cardiovascular Sciences with the Health Faculty to assist the
development of a digital health model for the delivery of diabetes care. The
post will be located in the Alexander Graham Bell Life Science Centre at Moray
College UHI and lead the development of digital health in the centre. For further
information please contact Ian Leslie, Dean of Science, Health & Engineering,
Tel. 01463 279571/Email. ian.leslie@uhi.ac.uk
For informal enquiries please contact the staff listed.
The closing date is Friday 14th March 2014.

If you would like to knowmore about the University and these exciting new roles
please visit our website http://www.uhi.ac.uk/en/staff/vacancies or contact the
Personnel Office at personnel@uhi.ac.uk or on 01463 279214.

SENIOR MANAGEMENT/HEADS OF DEPARTMENT
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Join a leading Australian university
achieving international excellence

The University of Western Australia is ranked among the top 100 universities in
the world. It is the only university in Western Australia with such a ranking and one
of only five across Australia. The University offers attractive pay and conditions
and encourages a healthy work-life balance for all employees.

The following role offers you the opportunity to join a world-class team:

DEAN, FACULTY OF LAW
Applications are invited for appointment as Dean of the Faculty of Law at The
University of Western Australia, a member of the prestigious Group of Eight
partnership of leading Australian research-intensive universities. A dynamic and
progressive institution, the University has a reputation for excellence, is ranked
among the top 100 universities globally and hosts one of Australia’s premier
Law Schools.

As the principal role of the Dean is to provide effective leadership and management
of the Faculty of Law, the University is seeking an outstanding academic leader
who, in addition to possessing a sound understanding of academic policy
and planning issues and change management, can demonstrate a record of
excellence and achievement in legal research, publication and teaching. Strategic
leadership, the ability to work constructively as a member of the University’s senior
management team and the capacity to foster strong links with alumni and the legal
profession are all essential to the role.

The successful applicant will also possess an exceptional appreciation of current
and emerging trends in legal education and have a thorough understanding of
the current issues and future challenges for the higher education sector and the
importance of raising the University’s profile and educational performance.

For further information regarding the position please contact Professor
Alec Cameron, Senior Deputy Vice-Chancellor on +61 8 6488 2801 or email
alec.cameron@uwa.edu.au

The appointment will be fixed term for five years in the first instance with the
possibility for further periods as mutually agreed. The University offers an attractive
and flexibly constructed remuneration package, including generous leave
provisions, airfares to Perth (if applicable) for appointee and dependants and a
relocation allowance.

Closing date: Friday, 28 March 2014

An Information for Candidates brochure containing further details may be found at
https://www.his.admin.uwa.edu.au/Advertising/LawDeanCandidateInformation.pdf
or by contacting Ms Toni Pilgrim, UWA, Human Resources, with applications to be
submitted by email directly to toni.pilgrim@uwa.edu.au

For further information please visit the web site http://jobs.uwa.edu.au/executive

UNWH00909

UWA is smoke free
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Head of Collections Development

The Higher Education Statistics Agency (HESA) is the official body for
the collection, analysis and dissemination of quantitative information
about higher education in the UK.

HESA is seeking a Head of Collections Development, who will be
responsible for the development of HESA records in order to meet the
needs of HE stakeholders. In this role you will engage with stakeholders
in a broad range of organisations in the higher education sector, at both
a strategic and policy level in order to maintain a deep understanding of
developments in HE policy and associated information requirements. In
this context you will ensure that the HESA records are developed in order
to meet the needs of stakeholders.

As a key member of the Agency’s staff, you will fulfil an ambassadorial
role in promoting the image and reputation of the Agency. The Head of
Collections Development will report to the Director of Operations, and is
responsible for managing the Collections Development team, and leading
and managing the process to review and develop the HESA core data
collection records.

You should have an interest in and knowledge of HE policy and an
understanding of the HE sector and its data and information environment.
You will be educated to at least graduate level or have relevant work
experience in a data and information environment. You must be able
to network effectively and build valuable relationships with a variety
of people; to influence and negotiate and be assertive and credible
with internal and external contacts. You should have staff management
experience.

HESA can offer a competitive salary (in range of £44,000 - £58,000
dependent upon experience), pension scheme, an initial 25 days full-year
leave entitlement (in addition to public holidays), and a flexitime system
allowing flexible working hours and potential for an additional 12 days
of leave a year. HESA is located in pleasant offices in Cheltenham town
centre. For more information and an informal discussion please contact
Catherine Benfield, Acting Director of Standards & Development, HESA
on 01242 255577 or email Catherine.benfield@hesa.ac.uk.

Full documentation about this post is available on our website at
www.hesa.ac.uk/jobs.Application forms accompanied by a covering letter
should be received by the Agency no later
than Monday 10 March 2014 and should be
sent to Human Resources, Higher Education
StatisticsAgency, 95 Promenade, Cheltenham,
GL50 1HZ. Human.resources@hesa.ac.uk.
It is planned to hold interviews in the week
commencing 17 March 2014.
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Head of Reporting and Data Analysis
Salary: £38,522 - £44,607
Full time
Permanent

Based at the Carmarthen Campus but will be required, from time to time, to work at
the University’s other campuses at Lampeter, Swansea and London.

The University wishes to appoint a Head of Reporting and Data Analysis in order to
design, lead and project manage cross-cutting data analysis across the University. The post
is a pivotal role in managing key data sets and published information, ensuring compliance
with funding and regulatory requirements whilst also maximising the University’s financial
and competitive standing.

Significant expertise in the use of management information to support decision making
will be essential, along with proven skills in project management. Knowledge and
experience of IT reporting applications will be crucial, as well as the ability to present
and interpret complex data to non-technical audiences.

For more information about the post, visit the University's ‘Carmarthen/
Lampeter’ website: www.trinitysaintdavid.ac.uk and follow the link to ‘Jobs’,
or contact the Human Resources Department on 01267 676842 or email
humanresources@tsd.ac.uk

Closing date: 6 March 2014.

01267 676842 humanresources@tsd.ac.uk

Research Office

Deputy Director
£47,787 to £53,765 per annum

A dynamic and experienced individual is sought for the role of Deputy Director within
the busy and growing Research Office. They will play a key role in the development,
formulation and implementation of the University’s strategy to widen and grow its
externally funded research activity both nationally and internationally across a wide
variety of funders. Experience of the initiation and development of major projects
and partnerships will be essential, together with strong management skills given their
responsibility for the operational leadership of the Planning and Policy Team and for
the six Research Challenge Development Managers.

Please visit our website for further information. Closing date: 10 March 2014.
Interviews will be held on 1 April 2014. Ref: REQ14069.

www.lboro.ac.uk/jobs
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Chair in Education | Ref: ET/ADMHS2/02/2014
£55,375 - £60,496
We are seeking to appoint a Chair in Education to join the professoriate of
the Faculty of Education and Theology. Located within the Initial Teacher
Education department, you will have an excellent record of publishing and
scholarship in education and will undertake a leadership role in research
and doctoral supervision within the Faculty. In addition to having a
doctorate, you must have a national and international reputation in
education research and scholarship, an established record of attracting

external funding, and experience of research degrees.

Head of Department | Ref: ET/ADM26/02/2014
Children, Young People and Education | £50,688 - £55,375
The following post is available from 1 August 2014
We are seeking to appoint a creative and talented leader who is committed
to developing and expanding the curriculum and managing an expanding
team. You will be expected to have a strategic role in Faculty development,
to line manage the Heads of Programme as well as contributing to learning,
teaching, research and scholarship. You will be research active and have
proven ability in management in Higher Education in the field of education
and/or allied disciplines.

This is an excellent opportunity in a growing Faculty and a subject area which
has grown steadily over the last decade and which is set to expand further.

York St John University embraces diversity and we positively encourage applicants from all sections of the community, in
particular from under-represented groups such as women.

Please visit our web site www.yorksj.ac.uk/vacancies to view further details about both vacancies and to complete our
electronic on-line application form. Closing date: Monday, 3rd March 2014 at 5pm.

The Faculty of Education & Theology is responsible for the delivery of undergraduate
and postgraduate programmes in teacher education, education studies, theology &
religious studies, theology & ministry and evangelism studies. Research and scholarship by
members of academic staff inform teaching on all programmes throughout the Faculty.

University of Greenwich
University Secretary
Senior management role with attractive salary

The University of Greenwich is one of London’s leading
universities. Our mission is to inspire society through the
discovery, application and dissemination of knowledge.
The high quality of our teaching and substantial research
and enterprise activity is widely recognised.

Under the leadership of the Vice-Chancellor, Professor David
Maguire, our ambitious plans for the future focus on academic
excellence and an increased national and international profile.
To support these aspirations, we are investing significantly in
academic staff, as well as operational and support services,
and infrastructure.

As a member of the senior management team, the University
Secretary will report directly to the Vice-Chancellor on
executive issues and to the Chair of the University Court
on governance matters. Acting as Clerk to the Court, the

successful candidate will provide support and guidance to the
Chair and committees and co-ordinate executive services for
areas including the Court Secretariat, records management,
legal and compliance, and risk management.

The University Secretary will provide high-level strategic advice
to a range of senior key stakeholders so candidates must
demonstrate a thorough understanding of the higher education
landscape as well as a strong track record influencing and
shaping institutional performance. They will also possess
outstanding communication skills and the ability to develop and
maintain productive relationships at board and executive level.

Closing date: Monday 17 March at 5pm

For further details, please visit www.odgers.com/46974.
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NEW LECTURER LISTING
for lecturers, fellows, fellowships,
researchers, studentships
and tutors.

To discuss your requirements contact us on:

+44 (0) 20 3194 3399
email recruitment@timeshighereducation.co.uk

www.timeshighereducation.co.uk

Packages
from

£199
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Professorship
Cardiff School of Modern Languages

As a member of the Russell Group, Cardiff University is recognised as one of the 24
leading research-intensive UK universities. The School of Modern Languages is located
within the College of Arts, Humanities and Social Sciences and is home to approximately
650 undergraduate and postgraduate students and over 45 academic staff. The School is
recognised for its interdisciplinary teaching and research in French, German, Spanish (with
Catalan), Italian and Japanese and has vibrant and growing undergraduate and postgraduate
programs in Translation Studies.

From September 2014, the School will be delivering a University wide ‘Languages for All’
programme as part of Cardiff’s commitment to developing further its international ambitions.
Staff and students are central to the vision of the School and the School and University
invests in staff training and development in order to nurture highly skilled managers and
leaders in research and teaching. At this time of expansion and development, the School
has the opportunity to invest in a number of key and strategic appointments, including a
Professorship in modern languages.

You will be an outstanding scholar and academic leader of international distinction in the
field of modern languages. You will have established research interests in one or more of
the following fields: translation studies, contemporary cultural studies (including visual
cultures), and language based area studies. You will have the vision and proven capacity
to lead colleagues in major grant applications and the production of high impact research
and high quality publications. You will be expected to contribute to the School’s teaching
and curriculum development at undergraduate and postgraduate levels and to play an
active and leading role in the strategic management of the School.

The appointment is full time and ongoing and will be on the Cardiff Professorial
scale (minimum £63,335 per annum).

We particularly welcome female applicants as they are under-represented within
Cardiff at this level.

To work for an employer that values and promotes equality of opportunity,
please visit www.cardiff.ac.uk/jobs and search for vacancy number 1867BR.

Closing date: Monday, 17 March 2014.

Please be aware that Cardiff University reserves the right to close this vacancy
early should sufficient applications be received.

We expect to interview on April 3rd 2014, and the successful candidate will be
expected to take up the post on or before September 1st 2014.

www.cardiff.ac.uk/jobs

Mercers’ School Memorial
Professor of Commerce

Applications are invited for the position of Professor of
Commerce from experts within the subject areas of Business,
Economics, Economic History, Management or Finance.
For over 400 years Gresham College has provided free public
lectures, seminars and conferences in the City of London.
Professors are appointed on a part time basis and an
honorarium of £6,700 per annum will be paid by the College.
The appointment is part-time from 1 August 2014 and normally
held for three years. Gresham Professors must present six one-
hour lectures each academic year. Attendance at Academic Board
meetings four times per year and some social events is also
expected. Gresham lectures attract large audiences and are
recorded, archived and made available through the internet, so
candidates should have an interest in communicating their subject
to a wide audience.

Further information about this position is available on the
Gresham Website at: www.gresham.ac.uk/Commerce

Informal discussion may take place with the Academic Registrar,
Dr Valerie Shrimplin, Gresham College, Barnard’s Inn Hall, Holborn,
London EC1N 2HH
Telephone 020 7831 0575 v.shrimplin@gresham.ac.uk

The closing date for application is 18 March 2014
Interviews will be held on the 1st April 2014
This is a re-advertisement. Previous applicants are being considered and
need not re-apply.

Reader in Graphic Design
Reader in Interior Design
Reader in Product Design
Competitive salaries
To find out more, visit www.hud.ac.uk/jobs

Innovative University. Inspiring Employer.



60 Times Higher Education 20 February 2014

Centre for Strategy and Leadership
Senior Lecturer in Leadership – 10010966
Senior Lecturer in Strategy – 10010963

Human Resource Management and
Organisational Strategy
Senior Lecturer in Leadership – 10010962
Lecturer in Leadership – 10010964

Salary:
Lecturer – £32,590–£35,597
Senior Lecturer – £36,661–£45,053

Employment type: Open ended
Employment basis: Full time
Closing date: 9 March 2014
Interview date: 27/28 March 2014

Portsmouth Business School has a vibrant
environment and is ambitious. We seek
to invest in excellence by appointing to a
number of new academic posts at Lecturer
and Senior Lecturer levels. You are likely
to have completed a doctorate recently,
or be close to completion. Professional
qualifications and senior professional
experience will be considered. You will
have drive and enthusiasm, an innovative
approach to research, learning and teaching,
and enjoy working collaboratively in a
dynamic environment.

These posts are intended to further
strengthen the leadership portfolio in the
Organisation Studies and HRM subject
group and to contribute to the newly created
Centre for Strategy and Leadership. The
vision for the Centre is to make a substantial
contribution to our understanding of how
organisations can respond effectively to a
continuously changing environment, where

strategic leadership must be a dynamic
activity guiding the development of the
organisation. The Centre brings together
aspects of strategy and leadership and
provides opportunities for exploring
interdisciplinary approaches.

Informal enquiries may be made to
Professor James McCalman on
023 9284 4035, Professor Charlotte Rayner
on 023 9284 4193 or Professor Paul Trott
on 023 9284 4245, email at
charlotte.rayner@port.ac.uk
or paul.trott@port.ac.uk.

University of Portsmouth
Portsmouth Business School

Lecturers and Senior Lecturers

www.port.ac.uk

Please
apply online at

https://
port.engageats.co.uk.

Applications will be
processed and conducted
in compliance with current

UK legislation.

Faculty of
Business and
Law/Department
of Strategy,
Marketing and
Innovation

embracing diversity – committed to equality

yours to achieve
Here at the Faculty of Business and Law, we are widely recognised as
a provider of distinctive, high-quality courses and research. Our work is
informed by research and practice, and is designed to have an immediate
impact and lasting relevance in today’s global economy.

Senior Lecturer in Strategic Management
£39,568 - £46,793 incl LW Ref: 1129

You will be joining an interdisciplinary group of academics committed to
innovative research, teaching and learning approaches to the subject of
strategic management. You will be part of a supportive environment that
will enable you to achieve your research and pedagogic aspirations.

Senior Lecturer in Entrepreneurship or Innovation
£39,568 - £46,793 incl LW Ref: 1130

For the past four years national surveys have placed Kingston University at
the top of graduate start-ups. Within the Business School the Small Business
Research Centre is considered to be one of leading research groups in the
UK in the field of small business and entrepreneurship. You will be joining a
group of academics committed to innovative research, teaching and learning
approaches to the subject of entrepreneurship and innovation. You will be
part of a supportive environment that will enable you to achieve your research
and pedagogic aspirations.

For more information and to apply for any role, visit
www.kingston.ac.uk/jobs

Closing date for both posts: 14 March 2014.

yours to achieve

School of Health Studies
Bradford Dementia Group

Senior Lecturer in Quality Improvement in Dementia Care
Ref: AHS3124

Grade (10) Salary: £47,787-£53,765 per annum
Full-time, indefinite post

Are you committed to making a difference to real world dementia care practice? Do you want to
ensure our quality improvement projects in dementia care are informed by, and in turn inform,
research evidence? Do you have a track record in high quality research and practice development
with a demonstrated commitment to continuous quality improvement? We are seeking a dynamic
and committed individual who has proven capability of conducting research and development
projects in real world settings which seek to have a direct impact on care practice and quality of life.
This is an exciting time to join the Bradford Dementia Group and we are looking for someone to make
a significant difference to how we achieve our mission of 'Making Knowledge Work' in care of people
affected by dementia.
Established over 20 years ago, the aim of Bradford Dementia Group is to ensure quality of life and
quality of care for people affected by dementia through excellence in research, training, education
and consultancy. We have a student body in excess of 200 part-time students, all of whom work with
people with dementia, have teaching partnerships with over 10 countries, are engaged in a range of
practice development and culture change projects across all care sectors and have recently been
awarded more than two million in research funding.
The University of Bradford strives to be an equal opportunities employer and welcomes applications
from all sections of the community.
Due to the sensitive nature of this post, applicants will be required to disclose details of any criminal
record including convictions, cautions, reprimands and final warnings and any other information,
which may have a bearing on their suitability for the post.
The University of Bradford is an equal opportunities employer and Disclosure need not necessarily
be a bar to obtaining the position. Further information can be found on the University of Bradford
Jobs website.
Informal enquiries prior to application may be made to Professor Murna Downs
(Head of Bradford Dementia Group) on (01274 233996/1) or to e-mail address
m.downs@bradford.ac.uk
Interviews: Interviews will be held 2nd April 2014.
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Faculty of Arts
Professor LEUNG Yuen Sang
dean@arts.cuhk.edu.hk

Faculty of Business
Administration
Professor Vernon HSU
deanba@cuhk.edu.hk

Faculty of Education
Professor Alvin LEUNG
dean@fed.cuhk.edu.hk

Faculty of Engineering
Professor WONG Ching Ping
dean@erg.cuhk.edu.hk

Faculty of Law
Professor Christopher GANE
deanoflaw@cuhk.edu.hk

Faculty of Medicine
Professor Francis CHAN
dean@med.cuhk.edu.hk

Faculty of Science
Professor Henry WONG
deanofscience@cuhk.edu.hk

Faculty of Social Science
Professor Paul LEE
deanssc@cuhk.edu.hk

The search will go on until the best candidates are presented for decision. The University reserves the right to fill the posts by invitation.

Founded in 1963, The Chinese University of Hong Kong (CUHK) is a comprehensive research university with a global vision.

The University is home to a team of 2,000 full-time teaching and research staff. The University has a wide range of

undergraduate and postgraduate programmes and research disciplines spread across eight Faculties – Arts, Business

Administration, Education, Engineering, Law, Medicine, Science, and Social Science. For more information about the University,

please visit http://www.cuhk.edu.hk.

Global Talent Search –
Strategic Faculty Recruitment
The University endeavors to build its scholarly and research capability over the next five years. We plan to invest strategically to

further enhance the quality of our faculty. The University has dedicated a strategic recruitment fund to bolster professoriate

appointments with the following supports:

• Enhanced remuneration packages, designated research postgraduate student places, start-up research support, etc.

• Named Professorships established with endowments for faculty demonstrating distinguished scholarship, dedicated commitment

to teaching excellence, or outstanding contributions to academic leadership in Departments/Faculties.

More information about the provisions and the continual recruitment plan is available at http://www.per.cuhk.edu.hk/srf/.

The strategic recruitment fund scheme is looking for outstanding faculty members in all disciplines at professor or associate

professor levels. Those who have relevant academic and/or professional qualification(s), a track record of research and

publications at a high level, demonstrated capability of academic leadership, and excellent interpersonal and communication

skills are most welcome. Initial appointments will usually be made on contract basis for 3 to 5 years. Candidates with

outstanding credentials may be considered for substantive appointment forthwith. Interested parties are invited to contact or

send dossiers to the respective Deans.

To Combine Tradition with Modernity
To Bring Together China and the West
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www.jobs.soton.ac.uk

Faculty of Social and Human Sciences

Lecturer/Senior Lecturer
Full Time Permanent
Closing Date: 5 March 2014.
Reference: 348614WR
Applications are invited for two outstanding Lecturer/Senior Lecturers in
Human Geography.
Be a part of the University of Southampton, an institution in the top 1% of world
Universities and one of the UK’s top 15 research – intensive universities. We have
an international reputation for research, teaching and enterprise activities.
Youwill work in Geography and Environment within the Faculty of Social andHuman
Sciences; the Faculty brings together a unique range of disciplines and is committed
to tackling the world’s biggest challenges through interdisciplinary research.
Geography and Environment at Southampton is a leading international centre
for geographical research. Its expertise in human geography is specialised in
economic, population and health geography and focuses on questions of national
and international significance.
We would welcome applications from human geographers whose research
interests complement and develop those of our two existing research groups
in human geography: Economy, Society and Space; and Population, Health and
Wellbeing. We would especially welcome applicants with research interests in:
economic geography and local governance; innovation and transition; development
and sustainability; environment, nature and food; quantitative health geography;
health in the global North; geographies of care; social geography and inequality.
You will have a PhD in Human Geography or complementary area, and a profile
of academic publications. You will have research interests in an area capable of
attracting funding and the ability to deliver excellent undergraduate teaching.
At the senior level, you will have a record of research funding and graduate
student supervision and the ability to lead academic and research teams.
Informal enquiriesmay bemade to Professor Peter Sunley,
peter.sunley@southampton.ac.uk +44 (0) 2383 8059 5496.
The closing date for this vacancy is 5March 2014.
Application procedure:
You should submit your completed online application form at
www.jobs.soton.ac.uk. If you require any assistance, please
contact Charlene Tyson on +44 (0) 23 8059 6803.
Please quote reference 348614WR on all correspondence.
At the University of Southampton we
promote equality and value diversity.

Pursue the extraordinary

Howwill your work shape the
future of management?
We are dynamic research-led and multidisciplinary – one
of only 59 Triple Crown Accredited Schools in the world.
We have invested heavily and this year moved to newly-
refurbished, world-class facilities.

We have opportunities in the following disciplines:

Senior Lecturer/Lecturer in Financial
Accounting Ref: UOS007972

Lecturer in one or more of the following areas;
Corporate Social Responsibility, International
Business, International Marketing, Venture
Planning, Industrial Relations or OB/HRM,
Business Strategy Ref: UOS007973

This is your chance to join Sheffield University Management
School at a crucial stage in our evolution. We aim to become an
internationally leading management school over the coming years
and we are looking for outstanding research scholars and leaders
to spearhead our development.
Visitwww.shef.ac.uk/jobs
for full details and to apply online.
Closing date: 17 March 2014.

School of the Built Environment (in collaboration with the School
of Textiles and Design)

2 x 0.5FTE Teaching Fellows
in Interior Design
Salary: Grade 7/8 (£29,837-£36,661/£37,756-£45,053 pro rata)

The School of the Built Environment in partnership with the School of Textiles and Design
has established an exciting degree programme in Interior Design at its Edinburgh and
Dubai campuses. We are seeking to appoint two dynamic Teaching Fellows to work
collaboratively with existing team members to deliver and contribute to teaching.

Full details on these roles and how to apply can be found at www.hw.ac.uk/jobs

Alternatively please contact the Human Resources Office, Heriot-Watt University
Edinburgh EH14 4AS tel: 0131-451-3022 (24 hours) email: hr@hw.ac.uk quoting
Ref 293/07/14. For informal enquiries about the post contact Professor Lynne Jack,
Deputy Head of School, email: l.b.jack@hw.ac.uk

Closing date: 21 March 2014.

Heriot-Watt University is a Charity registered in Scotland, SC000278

Distinctly Ambitious
www.hw.ac.uk
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Studentship opportunities are
available across all Faculties:

• Arts, Design and Social Sciences

• Business and Law

• Engineering and Environment

• Health and Life Sciences

100 PhD Studentships
at Northumbria University

For further details visit
www.northumbria.ac.uk/researchstudentships

As part of our continued support
for excellence in research the
University is offering up to 100
funded PhD studentships to
commence from October 2014. This
includes AHRC funded studentships
in Art and Design, and Heritage.

Northumbria University is a research-rich, business
focused, professional university with a global reputation
for academic excellence.

Leeds Trinity University is a modern university
with a vibrant research environment. The scale of
the institution provides for an extremely
supportive environment and facilitates research
across discipline boundaries. The institution has
areas of research excellence in the Arts and
Humanities, Sport and Exercise Sciences,
Psychology, Education and Social Policy. Research
students at Leeds Trinity benefit from the
institution’s long-standing connections with the
heritage sector, education providers, criminal
justice system and a variety of industry links.

Leeds Trinity University is pleased
to invite applications from
excellent graduates for 10 full-time
funded PhD Studentships in the
areas of: Victorian studies; history;
theology and religious studies;
creative writing; film and media
studies; social policy; education;
sport science/ergonomics;
forensic psychology.
The award will include a fee waiver
(up to the value of EU/Home rate) plus an
annual tax-free stipend equivalent to the
standard Research Council rate
(£13,726 for 2013 – 14).
For further information about the
specific research projects available, entry
requirements and an application form please
visit www.leedstrinity.ac.uk/postgraduate/
phdstudentships.
Deadline for applications is 9am on 10th
March 2014. Interviews are expected to take
place on 27th and 31st March.
Leeds Trinity University has an Equality and Diversity
Policy.We welcome applications from all parts
of the community.

www.leedstrinity.ac.uk
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