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World University Rankings methodology 2024
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Understating the global
growth in international
talent
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Growth of international staff, by country, 2016 — 2023

COUNTRY INBOTH RANKINGS STAFF (WUR 2016)  STAFF (WUR 2023  DIFFERENCE
Netherlands 13 19.3% 30.4% 11.2%
United Kingdom 102 22.1% 27.3% 5.2%
Canada 22 25.2% 29.3% 4.1%
Switzerland 10 49.2% 52.7% 3.4%
Iran 10 0.6% 3.4% 2.8%
China 35 8.3% 10.9% 2.5%
United States 128 12.5% 15.0% 2.5%
Australia 33 35.8% 38.0% 2.2%
Japan 44 4.1% 5.9% 1.8%
France 1 9.8% 11.1% 1.3%
India 16 0.7% 1.9% 1.2%
Taiwan 25 4.8% 6.0% 1.2%
ltaly 32 3.1% 4.3% 1.2%
Germany 36 8.7% 9.9% 1.2%
Sweden 11 12.9% 14.0% 1.1%
South Korea 23 8.5% 9.6% 1.1%
Czech Republic 11 5.3% 6.3% 1.0%
Turkey 15 5.2% 6.1% 0.9%
Brazil 25 2.9% 3.2% 0.3%
Spain 26 4.0% 4.1% 0.1%

Source: THE World University Rankings
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The Netherlands; huge growth of academic staff between 2005 and 2022

Attributed to: Academic staff at universities by job category, in FTE
* Highly dynamic 12,5k

job market
e Staff regularly 10k

moving to more
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senior positions 7ok /

or other positions
at different
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universities _
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e Thereis also a
large amount of ,
movement from 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022
academ 1a Into — Professors — associate professors  — Assistant professors  — Teachers
other sectors —— Researchers — Other scientific staff —— PhDs

Source: Unviersities of the Netherlands/ WOPI; Reworking: Rathenau Instituut
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Attributed to:
The share of all

international
university staff is
growing.

55% of PhD
students

50% of university
professors

60

The Netherlands; huge growth of international representation

Proportion of foreign academic staff by job category, on basis of FTE
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— Professors — Associate professors  —— Assistant professors —— Teachers
—— Researchers —— Other scientific staff  —— PhDs

Source: Unviersities of the Netherlands/ WOPI; Reworking: Rathenau Instituut
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The importance of international talent: growing research networks

MOST SIGNIFICANT BARRIERS TO INITIATING
A NEW INTERMATIONAL RESEARCH COLLABORATION

Lack of in-person interactions
(building interpersonal relations)

Lack of funding opportunities
from my own institution

Lack of existing contacts
or networks

Lack of funding opportunities
from the other institution(s)

Agresing an approach
from the other institutions

Language differences

Geopolitical situation in the

countryfregion of the parner institution

Source: THE Time zone differences
international

collaborations survey
2022 (base: 9,606)
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The importance of international talent: growing your institutions reputation

Source: THE World
University Rankings
2023
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How to expand
international talent at your
Institution
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How to expand the international talent at your institution

FACTORS CONSIDERED MOST IMPORTANT WHEN CONSIDERING
MOVING TO WORK AT A NEW UNIVERSITY

Funding opportunities to conduct my research

Location

The quality of research produced by its academics

Having my desired split of teaching, research

The overall reputation of the university

Interactions you have had with academics and
alumni from the institution

Shared ethics and values

Opportunities for career development
and progression -

. Benefits on top of the salary (eg medical
Source: THE survey of JOb insurance, pension provision etc.)

seeking academics 2023
(base: 1,403)
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Performance in rarkings league tables

Proportion of imtermational staff at the institution




How to expand the international talent at your institution

SUPPORT EXPECTED OF UNIVERSITIES WHEN HIRING
INTERNATIONAL FACULTY

Support with visa applications,
including for any family members

Assistance with finding
housingfother accommaodation

Financial assistance with the costs of moving
abroad

Support with zettling into a new countryfculiure

Support with accessing healthcare

Oiffering of language courses

Source: THE survey of job S imaﬂ’“‘:f;’:ﬂ;ﬁg “f"ne"'“""
seeking academics 2023
(base: 1,403) Assistance with childcare
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Creating an Employer Value Proposition

Compensation

Salary satisfaction

Compensation system
satistaction

Rases and promotions
Timeliness
Fairmmess

Evaluation system

Source; Talentlyft

Benefits

Time off
Holidays
Insurance

Satisfaction with the
system

Retirement
Education
Flexibility

Family

Abiliity and chance to
progress and develop

Stability

Training and
education at work

Career development
Collage education
Consultation

Evaluation and
feedback

ol
T
Work
Environment

Recognition
Autonomy

Personal
achievements

Work- life balance
Challenges

Undertanding of ane’s
role and responsibility

Culture
Understanding of
firm’s goals and plans
Colieagues
Leaders and managers
Support

Collaboration and
team spinit

Social responsibility

Trust
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THE’s Brand Transformation Framework

MONTORING &
OPTIMISATION

Design and creation
of a new international
microsite

ACTIVATION

A bespoke tactical
marketing plan to
implement your new
brand creative

DEVELOPMENT

Forming or
strengthening how you
will position yourself in
the market

DISCOVERY

Full brand perceptions

research to understand

your current brand
position
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King’s College London

KCL, were looking for a solution to set them apart from the
competition as well as meet the institutions growing
recruitment needs; to drive up their application and

appointment rates, whilst reducing their spend per hire.

In collaboration with THE, a narrative focus campaign was
developed launching a series of editorial pieces on hiring
faculties allowing candidates to gain a better sense of the

institution, faculty, and role prior to application.

Clearly defining each faculty's USP to the jobseeker audience
made the process more personalised and resulted in an

increase of high-cultural fit candidates.

80%

of HR leaders say
employer branding has
a significantimpact on
their ability to attract
talent.!

9/10

candidates would
apply for a job when
it's from an employer
brand that’s actively
maintained.?

‘| Greating

MAKE A DIFFERENCE - bt

/‘0 77 KING'S engineers
today

King's College London's department of
*hin the 2014 Reseacch Bxellence Framework. engineering is hiring academics with an

emphasis on cross-disciplinary collaboration |8

King’s provides an intellectually stimulating work environment
prestigious interational partnerships as well as connections w
university and across disciplines — scientific and medical, social
creative. Our position in central London gives us and our staff |
opportunity to form and lead interational conversations in pol

We're dedicated to making the world a better place through th [Js
advancement of knowledge, leamning and understanding and w [l
passionate about hamessing and empowering our diverse comn

pursuit of this mission We know that to succeed we must attra
local and international talent from all backgrounds to work at a
ACross our university community.

To do
wd e govessanent e sodury t gl thove ebtncan
o sod optinese s0d deselop them.”she explaion

W have 4 e colengue  the degaraseat who w

Qur vision is to make the
world a better /)//;//'e".

o pedngogy 1 teogaise (it wichowt & doube. ou seed
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King’s College London

THE helped KCL achieve:

2000% 96% 88%

increase in jobs posted reduction in cost per
on the THEunijobs listing posted on
platform. THEunijobs.

increase in application clicks per
role; significantly improving
appointment rate.

By creating a unified approach across digital and physical marketing for their
annual recruitment drive and allowing them to post ad-hoc and unforeseen

vacancies throughout the year

"THE’s team provide excellent ongoing advice and guidance that has
helped us to create not just more cost effective campaigns, but also to
build our online presence and reach a wider candidate pool."”

Hollie Jones
Recruitment Specialist

THEunijobs

JOBSHOME FINDAJOB JOBALERTS UPLOADCV CAREERSADVICE THE.COM

Professor in Applied Mathematics or Statistics

ING’S
College

Recruiter
Location
Posted

End of
advertisement
period

Ref

Job Type

Contract Type
Hours

Shsend | ¥ Save

Applications are invited for a Professor in Applied Mathematics or
Statistics in the Department of Mathematics at King's College London.
Candidates are expected to have research expertise in some area of
Econophysics, Financial Mathematics, Mathematical Data Science,
Operations Research, Optimization or Statistics, with the potential for
impact beyond the mathematical sciences, to bolster the
department’s research strength and impact and provide research
leadership within the department. Candidates should have the
potential to carry out research that has high levels of originality,
Innovation and depth that can lead to significant impact on their field
and more widely.

The successful candidate will be expected to have a research record of
international stature in and to contribute to the long-term research
vision of the Department. They will also be expected to contribute to
undergraduate and/or postgraduate teaching.

Detalled duties will be allocated by the Head of Department.

The post is available from September 2023 and is located at the
Strand Campus of King's College London.

Further particulars of the post can be located below and further
information about the department can be found at:
https://www.kcl.ac.uk/mathematics

similar jobs

Professor and
Honorary
Consultantin
Infectious Diseases

QUEEN MARY
UNIVERSITY OF LONDON

Professor in
Anti/Post/Decolonia
| Theories and
Praxes

UNIVERSITY OF THE ARTS
LONDON

Professor in
Economics

KINGS COLLEGE
LONDON
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King Abdullah University of Science and Technology (KAUST)

OBJECTIVE:
Promote the KAUST brand globally to shine a light on the work of our professors

to recognize their contribution to the university and create increased sense of
community and collegiality among our academics

FACULTY
IN FOCUS

THE was able to support KAUST in the:

* Creation of short form accessible content targeted for recruitment of
prospective students and staff

* Provide insight into the research and impact of KAUST not only to THE's
highly-engaged academic audience but also to broad external audience
inclusive of industry and regional partners

* Development of event series to bring global academics to campus and
showcase the best of KAUST

Times
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KAUST

Content Creation

introduc)

w3 Faculty in Foous Speing 2022

Microsite homepage

&
-~

Each featured
professor has their own
landing page with a
distinct URL to drive
traffic from the
individually targeted
ads to. The videos are
embedded alongside
the photography and
videos

v

s life-changing KAUST researchers strive to sobve Osman Bakr
p for North Amerncan and global problems

Carlos Duarte Mohamed Eddacudi Jorge Gascon

&

Perying Heng Niveen M. Khashab Boon Ooi

Mark Tester
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KAUST

Content Creation

(]

KAUST
RESEARCHERS
STRIVE TO
SOLVE GLOBAL
PROBLEMS

THE SAUDH ARABIA-BASED INSTITUTION IS
WORNING TO POSITION ITSELF AS A BEACON OF
SCIENCE AND TECHNOLOGY RESEARCH

THOUSAND YEARS AGO, the Middie East

was homme 10 the House of Wisdom, says

Professor Lawrence Carin, provest 2t King
Abdulah University of Science and Technology
(KAUST). 1t was 2 celebeated place of leaming
and sientiic tarking, and By scholan’ esearch

ors In e segion and gobaly s
- 1 o Lraventys hning o

¢ M. VNSRS % 9 waik s oy seate CORSOrISIT Wi Soove Bowch
WAUST s 1 reprement St Mouse of

plrary S adhors
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KAUST

Audience Connection

FIND OUT MORE

KAUST | LATESTNEWS > | TOP STORIES >

FACULTY
IN FOCUS

T FACULTY IN FOCUS

By @

-4

Chinese teachers ‘open
to less hierarchical
relationships

tackling global challenges

’ ;Y

Universities can deliver leadership for a better world ,/ D OUTMOE

Number of non-binary
UK students doubles in
o years

The lesbian professor
KAUST [
FACULTY sk Grove 31 Octone
IN FOCUS

today’s headlines

THURSDAY 23 JUNE 2022
Good morning

Today we take an in-depth look at the future of student unionism in a
world where political activism increasingly appears to revolve around
single-issue campaigning than through broad-based organisations. Plus a
new economic analysis of the UK sector suggests that academics are being

indap sliad 1 the s inne ~f ‘nds, there are calls to ex:>~+

Times Higher Education

About  Photos  Events

Times Higher Education
T Connect with KAUST Official

Meet the pioneering professors
tackling global challenges

FACULTY
IN FOCUS

Faculty in Focus: Derya
Baran

KAUST FACULTY IN FOCUS

28y @

wg?%P

adverisement
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Grow your institution with the right talent.

THE woioos  jomsho -

Higher education’s global job board

Search 2,959 academic & university jobs

“We are nothing without talent. Talent is the single most important factor in
the success of any great institution — you can have as much money as you
want, the best facilities in the world, and the most highly esteemed history
and reputation, but without smart, dynamic people, you have nothing.”

PHIL BATY . ' =
Chief Knowledge Officer, Times Higher -l
Education (THE)
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THE | soiuitons

Large global audience Influential content & Leading Job board - . Data, insights &
. . . . THE CV Library
& community passive audience THE Unijobs strategy
*  The world’s largest HE * Leading global HE news *  Over 13.8 million page *  Supports proactive * Tapinto THE’s rich global
community coverage visits to THE Unijobs headhunting datasets and experts to
help shape your
* 66 million+ unique annual * Influential rankings & *  Approximately 3,000 jobs * 15,000 CVs uploaded institution’s hiring
visitors from over 120 leading sector insights advertised around the already & counting strategy
countries world
*  THE’s large global * Intuitive search & filters
*  Engaged audience of readership offers a unique *  Various advertising
professionals, academics, passive jobseeker options including low-cost
researchers & leaders audience subscriptions
Times
Higher
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the world’s most influential and engaged

I'IE Hiring Your university jobs seen across two of

Solutions

communities in higher education.

Coverage+
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e QOver 30-million unigue annual visitors
* From over 150 countries
* Including 10-million academics, researchers,

senior leaders and professionals

* 500K+ email newsletter subscribers

| INSIDE
HIGHER ED

-

e Qver 20-million unigue annual visitors
* 80% readership from the US
* 23% Executive Leaders, 36% Director /

Manager, 28% Associate / Coordinator

e 400K+ email newsletter subscribers

THE
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IHE | soiutions

Contact our team to learn more:
hiring@timeshighereducation.com
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Questions?
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